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STATUTORY INSTRUMENTS

1978 No. 1039

Health and Safety at Work (Northern Ireland) Order 1978

F1PART II
HEALTH, SAFETY AND WELFARE IN CONNECTION WITH

WORK, AND CONTROL OF DANGEROUS SUBSTANCES

General duties

General duties of employers to their employees

4 F1.—F2F3F4(1)  It shall be the duty of every employer to ensure, so far as is reasonably practicable,
the health, safety and welfare at work of all his employees.

(2)  Without prejudice to the generality of an employer's duty under paragraph (1), the matters to
which that duty extends include in particular—

(a) the provision and maintenance of plant and systems of work that are, so far as is reasonably
practicable, safe and without risks to health;

(b) arrangements for ensuring, so far as is reasonably practicable, safety and absence of
risks to health in connection with the use, handling, storage and transport of articles and
substances;

(c) the provision of such information, instruction, training and supervision as is necessary to
ensure, so far as is reasonably practicable, the health and safety at work of his employees;

(d) so far as is reasonably practicable as regards any place of work under the employer's
control, the maintenance of it in a condition that is safe and without risks to health and
the provision and maintenance of means of access to and egress from it that are safe and
without such risks;

(e) the provision and maintenance of a working environment for his employees that is, so far
as is reasonably practicable, safe, without risks to health, and adequate as regards facilities
and arrangements for their welfare at work.

(3)  Except in such cases as may be prescribed, it shall be the duty of every employer to prepare
and as often as may be appropriate revise a written statement of his general policy with respect to
the health and safety at work of his employees and the organisation and arrangements for the time
being in force for carrying out that policy, and to bring the statement and any revision of it to the
notice of all of his employees.

(4)  Regulations may provide for the appointment in prescribed cases by recognised trade unions
(within the meaning of the regulations) of safety representatives from amongst the employees,
and those representatives shall represent the employees in consultations with the employers under
paragraph (5) and shall have such other functions as may be prescribed.

(5)  It shall be the duty of every employer to consult any such representatives with a view to the
making and maintenance of arrangements which will enable him and his employees to co-operate
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effectively in promoting and developing measures to ensure the health and safety at work of the
employees, and in checking the effectiveness of such measures.

(6)  In such cases as may be prescribed it shall be the duty of every employer, if requested to do so
by the safety representatives mentioned in paragraph (4), to establish, in accordance with regulations,
a safety committee having the function of keeping under review the measures taken to ensure the
health and safety at work of his employees and such other functions as may be prescribed.
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