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S C H E D U L E S

[F1SCHEDULE 3A

VALIDITY OF CONTRACTS, COLLECTIVE
AGREEMENTS AND RULES OF UNDERTAKINGS

Textual Amendments
F1 Sch. 3A inserted (N.I.) (21.2.2004 for certain purposes and 1.10.2004 insofar as not yet in force) by the

Disability Discrimination Act (Amendment) Regulations (Northern Ireland) (S.R. 2004/55), reg. 16(2),
{Sch.}

PART I

VALIDITY AND REVISION OF CONTRACTS

1 (1) A term of a contract is void where –
(a) the making of the contract is, by reason of the inclusion of the term, unlawful

by virtue of this Part of this Act;
(b) it is included in furtherance of an act which is unlawful by virtue of this Part

of this Act; or
(c) it provides for the doing of an act which is unlawful by virtue of this Part

of this Act.

(2) Sub-paragraph (1) does not apply to a term the inclusion of which constitutes, or is
in furtherance of, or provides for, unlawful discrimination against, or harassment of,
a party to the contract, but the term shall be unenforceable against that party.

(3) A term in a contract which purports to exclude or limit any provision of this Part
of this Act is unenforceable by any person in whose favour the term would operate
apart from this paragraph.

(4) Sub-paragraphs (1), (2) and (3) apply whether the contract was entered into before
or after the date on which this Schedule comes into operation; but in the case of a
contract made before that date, those sub-paragraphs do not apply in relation to any
period before that date.]

http://www.legislation.gov.uk/id/ukpga/1995/50/schedule/3A
http://www.legislation.gov.uk/id/nisr/2004/55


2 Disability Discrimination Act 1995 (c. 50)
Document Generated: 2023-07-21

Changes to legislation: 
There are currently no known outstanding effects for the Disability Discrimination Act 1995,
Paragraph 1.


