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EQUALITY ACT 2010

EXPLANATORY NOTES

COMMENTARY ON SECTIONS

Part 16: General and Miscellaneous

Section 213: References to maternity leave, etc.

Effect

663. This section explains what is meant by the different periods of maternity leave which
are referred to in the Act.

Background

664. The rights of female employees to statutory maternity leave are provided for in the
Employment Rights Act 1996. Compulsory maternity leave, ordinary maternity leave
and additional maternity leave are the three types of maternity leave provided for in
sections 72(1), 71(1) and 73(1) of that Act respectively.
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