These notes refer to the Equality Act 2010 (c.15) which received Royal Assent on 8 April 2010

EQUALITY ACT 2010

EXPLANATORY NOTES

COMMENTARY ON SECTIONS

Part 16: General and Miscellaneous

Schedule 8: Work: reasonable adjustments

Effect
782.

783.

784.

This Schedule explains how the duty to make reasonable adjustments in section 20
applies to an employer or other persons under Part 5 of the Act. It sets out the three
requirements of the duty which apply where an “interested” disabled employee or job
applicant isplaced at asubstantial disadvantage compared with non-disabled employees
or applicants. Astheduty isowedto an “interested” disabled employeeor job applicant,
it isnot an anticipatory duty which means that an employer is not required to anticipate
the needs of potential disabled employees or job applicants and make reasonable
adjustments in advance of their having an actual disabled employee or job applicant.

Thetables set out who isan interested disabled person in relation to different categories
of “relevant matters’ and the circumstances in which the duty applies in each case.
These tables capture how the duty applies in a number of areas related to work, for
example to qualifications bodies and to trade organisations and there is a regulation-
making power to enable further detail to be set out about how the duty appliesto local
authorities in respect of disabled members.

The Schedul e also setsout the circumstancesin which lack of knowledge of the person’s
disability or that a disabled person may be an applicant for a job means that the duty
does not apply.
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