These notes refer to the Equality Act 2010 (c.15) which received Royal Assent on 8 April 2010

EQUALITY ACT 2010

EXPLANATORY NOTES

COMMENTARY ON SECTIONS

Part 16: General and Miscellaneous
Schedule 9: Work: exceptions

Part 1. Occupational requirements

Religious requirementsrelating to sex, marriage etc., sexual orientation:
paragraph 2
Examples

»  Thisexception would apply to arequirement that a Catholic priest be aman and unmarried.

e Thisexceptionisunlikely to permit arequirement that achurch youth worker who primarily
organises sporting activities is celibate if heis gay, but it may apply if the youth worker
mainly teaches Bible classes.

e This exception would not apply to a requirement that a church accountant be celibate if
heisgay.

Other requirementsrelating to religion or belief: paragraph 3
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