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EQUALITY ACT 2010

EXPLANATORY NOTES

COMMENTARY ON SECTIONS

Part 4: Premises

Section 35: Management

Effect

132. This section makes it unlawful for a person who manages premises to discriminate
against or victimise someone who occupies the property in the way he or she allows the
person to use a benefit or facility associated with the property, by evicting the person
or by otherwise treating the person unfavourably. It also makes it unlawful for a person
who manages a property to harass a person who occupies or applies to occupy it. The
Act does not however make it unlawful to harass someone because of sexual orientation
or religion or belief in the management of premises.
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