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Equality Act 2010
2010 CHAPTER 15

PART 5

WORK

CHAPTER 3

EQUALITY OF TERMS

Disclosure of information

77 Discussions about pay

(1) A term of a person’s work that purports to prevent or restrict the person (P)
from disclosing or seeking to disclose information about the terms of P’s work is
unenforceable against P in so far as P makes or seeks to make a relevant pay disclosure.

(2) A term of a person’s work that purports to prevent or restrict the person (P) from
seeking disclosure of information from a colleague about the terms of the colleague’s
work is unenforceable against P in so far as P seeks a relevant pay disclosure from
the colleague; and “colleague” includes a former colleague in relation to the work in
question.

(3) A disclosure is a relevant pay disclosure if made for the purpose of enabling the person
who makes it, or the person to whom it is made, to find out whether or to what extent
there is, in relation to the work in question, a connection between pay and having (or
not having) a particular protected characteristic.

(4) The following are to be treated as protected acts for the purposes of the relevant
victimisation provision—

(a) seeking a disclosure that would be a relevant pay disclosure;
(b) making or seeking to make a relevant pay disclosure;
(c) receiving information disclosed in a relevant pay disclosure.



2 Equality Act 2010 (c. 15)
Part 5 – Work

Chapter 3 – Equality of terms
Document Generated: 2024-04-25

Status:  This is the original version (as it was originally enacted).

(5) The relevant victimisation provision is, in relation to a description of work specified
in the first column of the table, section 27 so far as it applies for the purposes of a
provision mentioned in the second column.

Description of work Provision by virtue of
which section 27 has effect

Employment Section 39(3) or (4)
Appointment to a personal office Section 49(5) or (8)
Appointment to a public office Section 50(5) or (9)


