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PROSPECTIVE

SCHEDULE

AMENDMENTS OF OTHER LEGISLATION

PART 1

EXISTING LEGISLATION

Employment Rights Act 1996 (c. 18)
6 (1) Section 48 (enforcement) is amended as follows.

(2) After subsection (1B) insert—

“(1C) A worker may present a complaint to an employment tribunal that the worker
has been subjected to a detriment in contravention of section 47EA.”

(3) After subsection (1C) (as inserted by sub-paragraph (2)) insert—

“(1D) An agency worker may present a complaint to an employment tribunal that
the agency worker has been subjected to a detriment in contravention of
section 47EB by a temporary work agency or a hirer.”

(4) In subsection (2), for “or (1B)” substitute “, (1B) or (1C)”.

(5) In subsection (2A), after “(1AA)” insert “or (1D)”.

Commencement Information
I1 Sch. para. 6 not in force at Royal Assent, see s. 4(2)
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