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S C H E D U L E S

SCHEDULE 12

FURTHER AND HIGHER EDUCATION EXCEPTIONS

PART 2

OTHER EXCEPTIONS

Occupational requirements
4 A person (P) does not contravene section 91(1) or (2) if P shows that P's treatment

of another person relates only to training that would help fit that other person for
work the offer of which the other person could be refused in reliance on Part 1 of
Schedule 9.
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